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INTRODUCTION

UVA Wise (the “College”) is committed to maintaining a respectful, professional and
nondiscriminatory academic, living and working environment for students, faculty, staff, and visitors.
This includes having an environment free from sexual and gender-based harassment, sexual assault,
intimate partner violence, stalking, sexual exploitation, complicity and retaliation (“Prohibited
Conduct”). The College will take prompt and equitable action to eliminate Prohibited Conduct,
prevent its recurrence, and remedy its effects.

To foster a climate of respect and security on campus as it relates to preventing and responding to
acts of Prohibited Conduct, this policy has been created and serves to demonstrate the College’s
commitment to:

Identifying the forms of Prohibited Conduct that violate this policy;

Disseminating clear policies and procedures for responding to Prohibited Conduct reported

to the College;

M Delivering primary prevention and awareness programs and ongoing training and education
campaigns to students and employees so they may identify what behavior constitutes
Prohibited Conduct; understand how to report such misconduct; recognize warning signs of
potentially abusive behavior and ways to reduce risks; and learn about safe and positive
options for bystander intervention that may be carried out by an individual to prevent harm
or intervene when there is a risk of Prohibited Conduct against a person other than such
individual;

1 Engaging in investigative inquiry and resolution of reports that are adequate, reliable,
impartial, prompt, fair, and equitable;

1 Supporting Complainants and Respondents and holding persons accountable for established
violations of this policy; and

M Providing a written explanation of the rights and options available to every student or

employee that has been the victim of Prohibited Conduct, regardless of when or where the

conduct occurred.
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In addition, this policy:

1. Identifies the College’s Title IX Coordinator, Deputy Title IX Coordinator, and Title IX
Investigators, and describes their roles in compliance with Title IX, the Clery Act and VAWA.

2. ldentifies how students and employees can report Prohibited Conduct to the College
confidentially and what resources are available both on and off campus to aid them, including
employees’ and students’ rights to notify local law enforcement and their right also to decline
to notify such authorities.

3. Provides information about how reports are assessed, investigated, and resolved.

4, Provides the College with a means to take all reasonable steps to identify Prohibited Conduct,
prevent recurrence, and to correct its discriminatory effects on the Complainant and others, if
appropriate

This policy supersedes any conflicting information contained in other College policy with respect to
the definitions or procedures relating to conduct prohibited by this policy.



POLICY APPLICATION

This policy applies to students, faculty and staff as defined under this Policy. This Policy also
applies to third parties, consisting of contractors, vendors, visitors, applicants, guests, or other third
parties (“Third Parties”).

TITLE IX PROHIBITED CONDUCT
The procedures for responding to reports of Title IX Prohibited Conduct are detailed in Appendix
A: Grievance Process for Investigating and Resolving Reports of Title IX Prohibited Conduct.

NON-TITLE IX PROHIBITED CONDUCT

The procedures for responding to reports of Non-Title IX Prohibited Conduct are detailed in
Appendix B: Procedures for Investigating and Resolving Reports of Non-Title IX Prohibited
Conduct.

NOTICE OF NON-DISCRIMINATION & NOTICE OF
COORDINATION WITH NON-DISCRIMINATION POLICY

The University of Virginia’s College at Wise does not discriminate on the basis of age, color,
disability, gender identity and/or expression, marital status, national or ethnic origin, political
affiliation, race, religion, sex (including pregnancy), sexual orientation, veteran status, and family
medical or genetic information, in its programs and activities as required by Title IX of the Education
Amendments of 1972, the Americans with Disabilities Act of 1990, as amended, Section 504 of the
Rehabilitation Act of 1973, Titles VI and VIl of the Civil Rights Act of 1964, the Age Discrimination Act
of 1975, the Governor’s Executive Order Number One (2018), and other applicable statutes and
University policies. The College prohibits sexual and gender-based harassment, including sexual
assault, and other forms of interpersonal violence.

The College recognizes that it is important to coordinate this Policy with other existing policies
related to harassment and discrimination knowing that harassment related to an individual’s sex,
sexual orientation, gender identity or gender expression can occur in conjunction with misconduct
and harassment related to a person’s race, ethnicity, national origin, religion, age, pregnancy or
parenting status, disability, or other protected status. Other acts can also be forms of sex-based
discrimination and are prohibited whether sexually-based or not and include dating violence,
domestic violence, stalking and sexual assault. Therefore, when a report is made of harassment or
discrimination based on sex as well as harassment or discrimination based on some other protected
status, the College’s response will be governed by the procedures referenced in this policy.
Questions about which policy applies in a specific instance should be directed to the Title IX
Coordinator.

Employees should seek further information regarding equal opportunity, disability, harassment,
discrimination and retaliation that is not based on sex or gender with:

Stephanie Perry, Director of Human Resources

UVA Wise Resource Center

1 College Avenue, Wise VA 24293

Office: 276-328-0240 | Email: stephanie.perry@uvawise.edu

Equal Opportunity and Civil Rights (EOCR) Main Office
Washington Hall (Hotel B) - East Range


mailto:stephanie.perry@uvawise.edu

P.O. Box 400219
Charlottesville, VA 22904
Phone: 434-924-3200 |Email: uvacocr@virginia.edu

TITLE IX COORDINATOR & DEPUTY TITLE IX
COORDINATOR / INVESTIGATORS

The College has designated a Title IX Coordinator who is responsible for the oversight of this policy
and any procedures related to it. The Title IX Coordinator is responsible for overseeing and resolving
all Title IX reports and identifying and addressing any patterns or systemic concerns that arise during
the review of such reports. The Coordinator’s responsibilities include oversight of a prompt, fair,
equitable investigation and resolution process for reports of Prohibited Conduct at the College. The
Title IX Coordinator also evaluates trends on campus by using reported information and makes
recommendations for campus wide training and education programs and other remedial actions
designed to eliminate Prohibited Conduct, prevent its recurrence and address its effects.

The Deputy Title IX Coordinator serves as designee for the Title IX Coordinator in any case where
there is a conflict of interest that would prohibit the Title IX Coordinator from providing fair and
impartial oversight.

The Title IX Investigator conducts thorough and impartial investigations into the facts of a case
including interviewing the Complainant, Respondent, withesses or others who may have relevant
information, and collecting any other evidence deemed relevant to a case.

Tabitha Smith, Title IX Coordinator & Director of Compliance & Inclusion
Office of Compliance & Inclusion
Office: 276-328-0131| Cell: 276-870-5065 | Email: tabitha.smith@uvawise.edu

Kendall Rainey, Deputy Title IX Coordinator & Investigator
Office of Athletics
Office: 276-376-4584| Email: kendall.rainey@uvawise.edu

Molly Land, Title IX Investigator
Office of Compliance & Inclusion
Office: 276-328-0131 | Cell: 276-870-5065 | Email: mal7te@uvawise.edu

Narda Porter, Title IX Investigator and/or Decision Maker
Office of the Registrar
Office: 276-328-0116| Email: narda.porter@uvawise.edu

Josh Justice, Title IX Investigator

Office of Housing & Residence Life

1 College Avenue, Wise VA 24293

Office: 276-376-4517| Email: jjustice@uvawise.edu

PROHIBITED CONDUCT

Conduct under this Policy for Title IX and Non-Title IX reports is prohibited regardless of the sex, sexual
orientation and/or gender identity/expression of the Complainant or Respondent.
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TITLE IX AND NON-TITLE IX PROHIBITED CONDUCT

Title IX Prohibited Conduct includes the following specifically defined forms of alleged conduct
where the conduct occurred in the United States and in the College’s education program or
activity—
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Quid Pro Quo Harassment (Employee-Student)
Sexual Harassment

Sexual Assault

Dating Violence

Domestic Violence

Sex-Based Stalking

Non-Title IX Prohibited Conduct includes the following defined forms of alleged conduct where
the conduct occurred off campus —

=4 =4 -4 _-a_8_48_8_-92_-2

Quid Pro Quo Harassment (Employee-Student)
Sexual Harassment

Sexual Assault

Sexual Exploitation

Intimate Partner Violence

Stalking

Sexual or Gender-Based Harassment
Complicity

Retaliation'

ALL PROHIBITED CONDUCT REPORTS MUST MEET EITHER #1 AND/OR #2 BELOW:

1.

QUID PRO QUO HARASSMENT (EMPLOYEE-STUDENT)

Quid Pro Quo (e.g., this for that) Harassment (Employee-Student) is conduct where an
employee of the College conditions the provision of an aid, benefit, or service on a student’s
participating in unwelcome sexual conduct. It applies whether the condition proposed by the
Employee is communicated expressly or impliedly.

Examples of Quid Pro Quo Harassment (Employee- || IEGNGgGGEEEEEEEEEEEEEE
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